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1. 

Introduction



1.
What is the Professional GPS?
Labor and educational guidance tool based on skills gaps

Why is it important?

● Rapid change environment
○ More options → paralysis
○ Increased granularity of programs → Greater need for effective guidance

● Growing focus on competency-based learning and skills-first hiring

Aim of the tool

● Help individuals understand their skills profile and how to improve it in 
their desired direction

● Help people learn about the labor market
● Translate the language from the educational world to the work world
● We prioritize real guidance over marketing



2. 
The user 
journey







2.1 Target 
occupation 

In this step the user 
knows their target 
occupation.

The tool will give 
them information 
about how to keep 
their skill profile
updated.



2.2 Questionnaire

We ask them 
information about 
their working life: 

● Experience level 
in that occupation



2.2 Questionnaire

We ask them 
information about 
their working life: 

● Experience level 
in that occupation

● Highest level of 
education



2.2 Questionnaire

We ask them 
information about 
their working life: 

● Experience level 
in that occupation

● Highest level of 
education

● The region in 
which they would 
like to work



2.3 Skills 
selection

We provide an 
alphabetically 
ordered list of 
specific 
competencies

They have to 
select the ones 
they have



2.3 Skills 
selection

We provide 
information 
about what is a 
skill and how 
can they know 
if they have it



2.3 Skills 
selection

And then they 
have to do the 
same for the 
transversal 
skills



2.4 Results page



2.4 Results 
page (skill gap)

Here we 
present the 25 
specific -core 
and optional-
most relevant 
skills and 
highlight those 
that they have



2.4 Results 
page (skill gap)

This way the 
user can easily 
check the skills 
that would be 
interesting for 
them to learn
so they can 
improve their 
skill profile



2.4 Results 
page (skill gap)

Then we do the 
same for the 
transversal 
competencies



2.4 Results page (labour market information)



2.4 Results page (labour market information)



2.4 Results page (labour market information)



2.4 Results page (labour market information)



2.4 Links (PDF and University's 1:1 career orientation 
services)



3. 

What comes 
next… 



3. Improvements coming this year and next year

● UX improvements → revision of the UX with the experts opinion and 
the feedback of the first MVP.

● Reskilling → We include another use case for those who want to reuse 
their competencies and move towards another occupation.

● Data → More granular database that will allow us to provide more 
precise information on competencies demanded in the labor market. 

● User profile → Users can save their profiles where they can store their 
competencies and check their personal information.

● Recommendation of university programs (special emphasis on MCs).



Thank you!
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