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Performance and Learning at speed...

Volatile

Speed and amplitude of change

Difficulty of remaining current

Complex

Cause and effect - interdependence

Too many moving parts

Uncertain

Uncertain present, unpredictable future

Understanding is retrospective

Ambiguous

Conflicting signals

A confusion of multiple sources

Adapted from benjaminchaminade.com



https://benjaminchaminade.com/

Durable, *messy” human skills & capabilities are what's needed

R%Lﬁuc Education 4.0: Simple. Human.
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https://www.researchgate.net/publication/353256842_Big_Data_and_Artificial_Intelligence_in_the_Development_of_Industry_40_A_Bibliometric_Analysis

The conceptual singularity in 2011 : Mozilla Open Badges

Making life-wide skills and achievements visible...

and leverageable @
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Growing complexity: the “Skills First” LER ecosystem
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https://www.smartresume.com/resources/smartreport-ecosystem-map

Some issues with “Skills First” and transactional “human capital”

Skills frameworks are tidy.

But skills embodied in humans are not.

PEOPLE ARE NOT
PROGRAMMABLE ROBOTS

CONTEXT and APPLICATION
provide holistic meaning:
- PERFORMANCE in real life
- authentic ACHIEVEMENTS

... and “LESSONS LEARNED”
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Content delivery # skill acquisition

True competency development requires
CO-CREATION & APPLICATION
with an ACTIVATED learner

It's about more than
SKILLS for INDIVIDUALS:

- TEAM performance, productivity

- COMPANY strategy/systems

... and REGIONAL skills ecosystems



REALITY CHECK: Verifiable Credentials

Do | trust this person?

" Macro-credentials m Q Personal

Can | work with this Online profile .
: . . connections
Academic Degrees, person? Digital footprint

/ . L Recommendations
/ Diplomas, Certificates

Referrals g
" Professional, Vocational a’
Certifications
Regulated Licences MY CAREER
Résumé
Micro-credentials Cover letter o.ﬂ

7 and badges Employment record z-

: ePortfolio F Job interviews

- Focused, agile Can this person do Other assessments

\ Flexible what | need now?

2 2NN

Stackable ]
Can this person grow ...

- ... and help my company grow?

Degrees and certificates can help... but are never enough!



Recognition —- what does it mean?

... beyond admission and 3i¢gcji€




education

Why be recognized?

workplace

personal life

PLAR for credit/admission?

Course/program credential articulation and
transfer (CAT)?

Learner development, retention?

Current and future learning?

Employment?
Career and workforce development?

Professional education?

Lifelong learning?
Community standing?

Identity, empowerment?




Being recognized for what you already know...
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DECLARATION DE PARIS

SUR L’EGALITE DES RECONNAISSANCES ON THE EQUALITY OF RECOGNITIONS

La Déclaration de Paris sur I'Egalité des Reconnaissance postule I'égalité des pratiques de reconnaissance : The Paris Declaration on the Equality of Recognitions postulates the equality of recognition practices: just
de méme que les apprentissages informels ne sont pas une forme inférieure d'apprentissage, les as informal learning is not an inferior form of learning, informal recognition is not an inferior form of
reconnaissances informelles ne sont pas une forme inférieure de reconnaissance.

La reconnaissance est une pratique humaine fondamentale
Apprendre a reconnaitre est aussi important, individuellement et collectivement
qu‘apprendre a apprendre.

Tout le monde a le pouvoir de reconnaitre
L'acte de reconnaissance n'est pas le seul privilege des institutions ou des autorités
accréditées ni des personnes disposant d'une position de pouvoir.

L'acte de reconnaissance est un acte potentiellement émancipateur

La reconnaissance, lorsqu'elle est authentique et réciproque, agit comme un acte
émancipateur, a la fois pour la personne qui initie la reconnaissance et pour celle qui
l'accepte.

La confiance est intrinséque a la reconnaissance
La reconnaissance crée des relations de confiance qui, tissées ensemble, forment la trame
de réseaux de confiance propices a I'émancipation de leurs participants.

La reconnaissance est une éthique

Les pratiques de reconnaissance peuvent étre sujettes a des préjugés fondés sur l'origine,
le sexe, le milieu socio-économique ou d'autres facteurs. Il est crucial de développer des
systémes de reconnaissance qui soient justes, équitables et inclusifs.

L'acte de reconnaissance est un acte social

La reconnaissance mutuelle au sein de groupes, de réseaux professionnels, organisations
et communautés favorise la cohésion sociale, le partage d'expériences et la construction
de savoirs collectifs.

La reconnaissance a un impact individuel et collectif
L areconnaiscance d'un membre d'un collectif contribue A la reconnaiccance du collectif

Recognition is a fundamental human practice
Learning to recognise is as important as learning to leamn,

Everyone has the power to recognise
The act of recognising is not the sole privilege of accredited institutions or authorities.

The act of recognising is a potentially emancipatory act
Recognition, when it is authentic and reciprocal, acts as an emancipatory act, both for the
person who initiates the recognition and for the person who accepts it.

Trust is intrinsic to recognition
Recognition creates trust relationships, which, when woven together, form the fabric of
trust networks conducive to the empowerment of their participants.

Recognition is an ethic

Recognition practices can be susceptible to bias based on race, gender, socioeconomic
background, or other factors. It's crucial to develop recognition systems that are fair,
equitable, and inclusive.

The act of recognising is a social act

Mutual recognition within groups, professional networks, organisations and communities
fosters social cohesion, the sharing of experience and the construction of collective
knowledge.

Recognition has an individual and collective impact

The recognition of a member of a collective contributes to the recognition of the
collective just as the recognition of a collective contributes to the recognition of its
members.
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https://paris.openrecognition.org/

Opening up recognition
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Balancing values in a larger ecosystem with a “messy middle”

Lifelong Learners

» Building identity, confidence

» Upskilling/reskilling in smaller chunks
P Joining communities

» Building professional profiles

» Demonstrating life-wide learning & achievement

» Navigating learning, career and life pathways
» Connecting to opportunities

Human potential
narratives

Educators and Trainers

» Improving the quality & relevance of learning
» Providing modular learning pathways
 Attracting, retaining learners

» Developing new business models: B2C, B2B...

% Presant 2023
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Employer Organizations

» Developing talent pipelines, recruiting

» Developing workforce performance

» Fostering 70:20:10 learning: WIL, WBL

» Learning organisations, change management

Scalable capability
development

Governments and Funders

» Monitoring and evaluation for QA
» Analyzing impact of funded programs
» Making policy & funding goals visible, trackable




Flexible system partnerships for “human first” ecosystems - CURRENT STATE
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Become part of the open recognition conversation

Submit a contribution

Paris, France

NOW
October 21-23 L
Deadline is| July 31
From O pen Learni ng ePIC 2025 welcomes participants and speakers .!1.1
0 from all continents and backgrounds to explore E h
to Open Recogn Ition the expanding dimensions of a dynamic
recognition culture inspired by the FF- m
Join us at the 23rd flexible power of Open Recognition — -t ‘ i
international conference a vision that sees value across the spectrum of h_ I:l'l
on open learning and recognition formal, non-formal and informal recognition. hl_'l -d

practices, technologies and policies
Building on the 2024 Paris Declaration on the

Equality of Recognition, ePIC 2025 will engage
stakeholders and thought leaders to explore,
debate and develop common understandings

and effective solutions for inclusive recognition

across communities, regions and states.

v

international crence on open education
es, practicez olicies.

WORKSHOP

Open Recognition Exploration

= ynition P2 echnologies Recognition Policies

bit.ly/open-reco-exp



https://bit.ly/open-reco-exp
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